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ANNOUNCE  TO 
PARISH NEW 
RECTOR !! 

 

* 
Rector  
(Priest) 
Announces 
Retirement/
Departure 

Vestry Meeting 
w/Bishop’s 
Representative 
– Transition 
Ministry   
 Officer (TMO) 

Vestry Plans for 
Departure of 
Rector and Family    

Vestry Plans for 
Clergy Coverage – 
works with 
Transition Ministry 
Officer  

Parish & 
Interim Priest 
work on 
Interim Tasks 

At Appropriate 
time, Vestry 
appoints Search 
Committee  to 
begin process of 
discerning 
appropriate priest 
to call as next 
rector  

  

Search Cmte does a 
Parish Self-Study to look 
at history, values, and 
ministry/mission. 

Complete Parish Profile 
based on Self-Study  and 
submit to Bishop’s    
office  

New rector candidate 
names solicited via 
various websites, and 
Transition Ministry 
Office of Episc Church; 
parishioners may 
suggest  names.  

Candidates screened by 
Bishop and TMO.  
Qualified candidates 
presented to Search 
Committee. 

Search Cmte 
reviews candidates, 
interviews selected 
candidates, and 
invites potential 
priests for in-person 
interview.  
Additional 
interviews to 
determine finalist 
candidates.   Makes 
recommendation to 
vestry about 
candidate to call. 

 

Vestry makes decision to 
call candidate as rector.  
Warden makes contact 
with candidate to issue 
call. Warden notifies 
Bishop’s office.  Oxford 
background check 
completed. 

 

Letter of 
Agreement drawn 
with rector-elect, 
wardens, vestry, 
and Bishop’s 
office.  

Celebration 
of New 
Ministry 
planned with 
Bishop’s 
Office. 

Review of Mission & 
Ministry Expectations  
with new rector and 
prepare job description 
for new rector & vestry. 
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